
CSR POLICY

1. IntroductionThe Board of Directors (the "Board") of Findoc Investmart Private Limited (the"Company") has adopted the following policy and procedures with regard toCorporate Social Responsibility. The Board may review and amend this policyfrom time to time subject to the recommendations of Corporate SocialResponsibility Committee.
2. Our CSR VisionThrough sustainable measures, actively contribute to the Social, Economic andEnvironmental Development of the community in which we operate ensuringparticipation from the community and thereby create value for the nation.
3. Our CSR Missiona. Ensuring socio-economic development of the community throughdifferent participatory and need- based initiatives in the best interest ofthe poor and deprived sections of the society so as to help them tobecome self-reliant and build a better tomorrow for themselves.b. Ensuring environmental sustainability through ecological conservationand regeneration, protection & regrowth of endangered plant species,and promoting biodiversity.
2. Policy Objective & PhilosophyIt is pertinent that business enterprises are economic organs of society anddraw on societal resources; we at the company believe that a company'sperformance must be measured by its Triple Bottom Line contribution tobuilding economic, social and environmental capital towards enhancingsocietal sustainability. Findoc Investmart Private Limited believes that in thestrategic context of business, enterprises possess, beyond mere financialresources, the transformational capacity to create game-changing developmentmodels by unleashing their power of entrepreneurial vitality, innovation andcreativity. In line with this belief, the Company will continue crafting uniquemodels to generate livelihoods and create a better society. Such CorporateSocial Responsibility ("CSR") projects are far more replicable, scalable andsustainable, with a significant multiplier impact on sustainable livelihoodcreation and working for a cause of humanity.
3. Definitions"Board of Director" or "Board" means the Board of Directors of the Company,as constituted from time to time.



"Company" means a company incorporated under the Companies Act, 2013 orunder any previous company law.
"CSR Programmes" means Programmes, projects and activities carried out inthis regard are the subject matter of this Policy.
"Corporate Social Responsibility Committee or Committee" means CSRCommittee constituted by the Board of Directors of the Company, from time totime.
"Policy" means Corporate Social Responsibility. Any other term not definedherein shall have the same meaning as defined in the Companies Act, 2013 orany other applicable regulation.
5. Planning and StrategyThe Company shall endeavor to integrate its CSR and Sustainability plans withthe business plans and strategies. For easy implementation, any long-term CSRand Sustainability plans may be broken down into medium-term and short-term plans. Each plan must specify the CSR and Sustainability activitiesplanned to be undertaken for each year, define the responsibilities of thedesignated authorities to be engaged in this task, and also may prescribe themeasurable and the expected outcome and social / environmental impact ofsuch activities.The planning and execution of the CSR policy may be broken down into thefollowing key activities as depicted in the diagram below

4. PolicyTo direct Company’s CSR Programmes, inter alia, company involves inactivities and social contribution in1.) Eradicating extreme hunger and poverty2.) Promotion of education of poor students3.) Promoting gender equality and empowering women



4.) Reducing child mortlity and improving maternal health5.) Combating human immunodeficiency virus, acquired immunedeficiency syndrome, malaria and other diseases,6.) Ensuring environment sustainability7.) Employment enhancing vocational skills8.) Social business projects9.) Contribution to the Prime minister’s National Relief Fund or any otherfund set up by the Central Government or the state government forsocio-economic development and relief and funds for the welfare of thescheduled Castes, the Second Tribe, or other backward classes,minorities and women10.) Such other matters as management mutually decided.
5. ImplementationTo implement the Company's CSR Programmes through Company personnel orthrough external implementing agencies (and other Registered Trusts / Societyor a Section 8 company that are established or that may be established by theCompany or its holding/subsidiary/associate Company from time to time). Insuch cases, the Company will specify the CSR Programmes which may beundertaken by those Trusts/Societies or Section 8 companies in accordancewith their objects and administrative and accounting processes laid down inthe respective Trust Deeds/ Memorandum and Articles of Association.
6. GovernanceEvery year, the CSR Committee will place for the Board's approval, a CSR Plandelineating the CSR Programmes to be carried out during the financial year andthe specified budgets thereof. The Board will consider and approve the CSRPlan with any modification that may be deemed necessary. The CSR Committeewill assign the task of implementation of the CSR Plan within specified budgetsand timeframes to such persons or bodies as it may deem fit.The persons/bodies to which the implementation is assigned will carry outsuch CSR Programmes as determined by the CSR Committee within thespecified budgets and timeframes and report back to the CSR Committee on theprogress thereon at such frequency as the CSR Committee may direct.The CSR Committee shall review the implementation of the CSR Programmesperiodically and issue necessary directions from time to time to ensure orderlyand efficient execution of the CSR Programmes in accordance with this Policy.The CSR Committee will review periodically and keep the Board apprised ofthe status of the progress of implementation of the approved CSR Programmes.Finally at the end of every financial year, the CSR Committee will submit itsreport to the Board.



7. CSR ExpenditureCSR expenditure will include all expenditure as may be permitted under theapplicable laws, including contribution to corpus for CSR Programmesapproved by the Board on the recommendation of its CSR Committee, but doesnot include any expenditure on an item not in conformity or not in line withactivities which fall within the purview of Schedule VII of the Act
8. CSR CommitteeThe CSR Committee consists of three directors namely:

Name of Directors DesignationSh. Hemant Sood DirectorSh. Nitin Shahi Director
9. Monitoring mechanismThe implementation of the CSR policy and execution of projects, programmesand activities undertaken by the Company shall be carried out under theoverall superintendence, control and guidance of the CSR Committee. The CSRCommittee shall closely monitor such activities and may also further constituteinternal monitoring groups and/or sub-committees for different projects,programmes and activities, as may be required from time to time.The minutes of the meetings of the CSR Committee shall be placed before theBoard of Directors for their information. The Board of Directors shall have thepower to make amendments, suggest new measures and/or otherwise amendthe powers of the CSR Committee from time to time.The contents of the approved CSR Policy shall be disclosed in the Board’sReport and displayed on the Company’s website viz www.myfindoc.com.


